2022 CONFERENCE ON

New Developments in Workplace Sexual Harassment

A U.S. and global comparative examination of sexual harassment in
the workplace, focussing on skills for litigators, advisors,
investigators, and human resource professionals.

January 27-28, 2022 | Virtual Berkeley Law

Day 1: January 27th (PST)

12:00-1:15 PM:

1:15-2:15:

2:15-2:30:

Plenary 1: New Developments in the Law of SH/V in the Workplace
(M) Hon. Rebecca A. Wiseman, Assoc. Justice, CA Court of Appeal
(Ret.)

Latika Malkani, Siegel LeWitter Malkani

Tracey Adano Kennedy, Sheppard Mullin

David A. Lowe, Rudy, Exelrod, Zieff & Lowe

Workshops 1

Workshop 1A: The Relationship Between Diversity & Inclusion and
Gender-based Harassment & Violence Prevention (CLE Bias Credit)
(M) Denise Oldham, BCCE Co-Director, Sexual Harassment/Violence
Working Group

Tammy R. Bennett, Dinsmore

Prof. Ann McGinley, Univ. of Nevada, Las Vegas, William S. Boyd
School of Law

Prof. Rudy Mendoza Denton, U.C. Berkeley School of Psychology
Doug Reynolds, Exec. VP, Innovations and Technology, DDI Consulting

Workshop 1B: New Ideas for Legislation / Policy Changes
(M) Beth Mora, Mora Employment Law

Mariko Yoshihara, CA Employment Lawyers Association
Jessica Ramey Stender, Equal Rights Advocates

Break



2:30-3:45:

3:45-4:00:

4:00-5:00:

5:00:

Keynote Discussion between Gretchen Carlson & Julie Roginsky, Lift
Our Voices, and Ifeoma Ozoma, Earthseed, with (M) Noreen Farrell,
Equal Rights Advocates

Break

Keynote: Supreme Court Report - Dean Erwin Chemerinsky, U.C.
Berkeley School of Law

End of Day 1: Virtual Wine Tasting

Day 2: January 28th (PST)

9:00 - 10:00 AM:

10:00-11:15:

11:15-12:15:

12:15 - 12:45:

Plenary 2: Global Approaches to Addressing Sexual Harassment: An
Examination of Canadian Toolkit Projects (CLE Bias Credit)

(M) Prof. Colleen Sheppard, McGill University School of Law

Farrah Khan, Project Co-Director, Courage to Act

Deb Eerkes, Director, Student Conduct & Accountability, Univ. of
Alberta, Canada

Prof. Melanie Randall, Univ. of Toronto School of Law

Workshops 2

Workshop 2A: Changing Corporate Culture and Governance (CLE
Bias Credit)

Prof. Amelia Miazad, U.C. Berkeley School of Law

Louise Renne, Renne Public Law Group

Hannah Beth Jackson, Jackson & Associates, former State Senator

Workshop 2B: Sexual Harassment in the Legal Profession (CLE Ethics
Credit)

(M) Beth Mora, Mora Employment Law

Cory M. Amron, President, Women’s Lawyers on Guard

Wendy Musell, Levy Vinick Burrell Hyams

Corrine Propas Parver, Vice President, Women’s Lawyers on Guard

Plenary 3: Lessons from the Cuomo Investigation

(M) Amy Oppenheimer, Oppenheimer Investigations Group
Sue Ann Van Dermyden, Van Dermyden Makus Law Corp
Keith Rohman, Public Interest Investigations Inc.

Break - Optional Lunch Breakout Rooms



12:45 - 1:45:

1:45 - 2:45:

2:45-3:00:

3:00-3:30:

3:30-4:45:

Plenary 4: Addressing Harassment at the Ninth Circuit (CLE Bias
Credit)

(M) Hon. Jeremy Fogel (ret.), Exec. Director, Berkeley Judicial Institute,
Berkeley Law

Hon. Phyllis J. Hamilton, Senior Judge for the U.S. District Court,
Northern District of California

Yohance C. Edwards, Director of Workplace Relations, United States
Courts for the Ninth Circuit

Elizabeth K. Peck, Interim Clerkship Director, Yale Law School

Workshops 4

Workshop 4A: Prevention & Training (CLE Bias Credit)

(M) Sara Church Reese, SCR Investigations Inc.

Prof. Kurt Kraiger, Dept. of Management, University of Memphis Allison
West, Employment Practices Specialists

Prof. Jamillah Williams, Georgetown Law Center

Prof. Liz Tippett, University of Oregon Law School

Workshop 4B: Legal Ethics in Investigations (CLE Ethics Credit)
(M) Lindsay Harris, West Coast Workplace Investigations

Mark Tuft, Cooper White & Cooper LLP

Eli Makus, Van Dermyden Makus Law Corp

Gabrielle Friedman, Lankler, Siffert, Wohl

Break

A report from Africa by Furaha-Joy Sekai Saungweme of Kenya and
Tanzania, Director of the Africa End Sexual Harassment Initiative
(“AESHI”) brought to Berkeley by the California Lawyers Association

Closing Plenary 5: Social Science of Workplace Harassment

(M) Ann Noel, Co-Director BCCE Sexual Harassment/Violence Working
Group

Prof. Jane Goodman-Delahunty, University of Newcastle Law School,
Australia

Robin Banks, Barrister & Solicitor, PhD Candidate, University of
Tasmania
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