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Panel 1 — Developments in California Sexual Harassment Law

CA Senate Bill 1300 “Unlawful employment practices: discrimination and harassment”
CA Senate Bill 820 “Settlement agreements: Confidentiality”

CA State Assembly Bill 3109 “Contracts: Waiver of right of petition or free speech”
Mizrahi, Ramit “Sexual Harassment Law After #MeToo: Looking to

California as a Model” The Yale Law Journal Forum. 18 June, 2018.

Yoshihara, Mariko. “#MeToo Movement Inspires Changes in California’s Sexual
Harassment Law: SB 1300 California Labor and Employment Law, March 2019

Panel 2 — Developments in Title IX Law

Cantalupo, Nancy Chi and William Kidder, “Systematic Prevention of a Serial Problem:
Sexual Harassment and Bridging Core Concepts of Bakke in the #MeToo Era” (June 19,
2019). 52 UC Davis Law Review 2349-2405 (2019).

Landis Dauber, Michele and Meghan Warner, “Legal and Political Responses to Campus
Sexual Assault” (May 29, 2019). Annual Review of Law and Social Science, Vol. 15,
October 2019, Forthcoming.

“Legal and Policy Mechanisms for Addressing Sexual Harassment,” a chapter from

Sexual Harassment of Women: Climate, Culture, and Consequences in Academic
Sciences, Engineering, and Medicine. Edited by Benya FF, Widnall SE, and Johnson PA.
June 2018.

Kidder, William “(En)forcing a Foolish Consistency?: A Critique and Comparative

Analysis of the Trump Administration’s Proposed Standard of Evidence Regulation for

Campus Title IX Proceedings” January 27, 2019, Journal of College and University Law


https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201720180SB1300
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB820
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB3109
https://drive.google.com/file/d/1B-TNNaxYXLDCx-1KRikuxAb_mGMjpHJn/view?usp=sharing
https://drive.google.com/file/d/1B-TNNaxYXLDCx-1KRikuxAb_mGMjpHJn/view?usp=sharing
https://drive.google.com/file/d/1SkaRKoZ-C1qH1W-gP78VOlzXKGhKZ2L4/view?usp=sharing
https://drive.google.com/file/d/1SkaRKoZ-C1qH1W-gP78VOlzXKGhKZ2L4/view?usp=sharing
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3348961
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3348961
https://ssrn.com/abstract=3396165
https://ssrn.com/abstract=3396165
https://www.ncbi.nlm.nih.gov/books/NBK519453/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3323982
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3323982
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3323982

e Reynolds, Celene, “The Diffusion of Title IX Sexual Harassment Complaints Throughout

U.S. Colleges and Universities” (January 19, 2019).

Panel 3 — Developments in the Worldwide #MeToo Movement

A visualization of the #MeToo movement from Google Trends

Beitsch, Rebecca “#MeToo Has Changed Our Culture. Now It’s Changing Our Laws.”
Pew. July 31, 2018,

Burke, Louise. "The #M¢eToo shockwave: how the movement has reverberated around
the world" March 9, 2018, The Telegraph.

Mercat-Bruns, M. 2016. “‘Discrimination at Work: Comparing European, French, and
American Law.” California: University of California Press.

Sen, Purna, et. al. “Towards an end to sexual harassment: The urgency and nature of

change in the era of #MeToo” UN Women. September, 2019.
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Sen, Purna. “What Will It Take? Promoting Cultural Change to End Sexual Harassment”
UN Women. September, 2019.

Stone, Meighan and Rachel Vogelstein, "Celebrating #MeToo’s Global Impact." March
7, 2019, Foreign Policy Institute

Panel 4 — Workplace Investigation

“California Department of Fair Employment and Housing Workplace Harassment Guide

for California Employers.” California Department of Fair Employment and Housing
Dresher, Staci, Kelsey Froehlich, and Clancy Nolan ‘““Sexual Misconduct: [Lessons

Learned from Investigations in the Workplace" International In-house Counsel Journal
Vol. 13, No. 48, Summer 2019.
“Guiding Principles of Conducting Workplace Investigations,” Association of Workplace

Investigators

Johnson, Andrea, Maya Rahgu, and Ramya Sekaran. “#MeToo One Year Later: Progress
in Catalyzing Change to End Workplace Harassment” National Women'’s Law Center,
March 2019

Oppenheimer, Amy. “The Psychology of Bias: Understanding and Eliminating Bias in
Investigations (Part 1 of 2)”. CAOWI Quarterly, California Association of Workplace
Investigators, Inc. Jan 2011, Vol. 2, No. 1

Oppenheimer, Amy. “The Psychology of Bias: Understanding and Eliminating Bias in
Investigations (Part 2 of 2)”. CAOWI Quarterly, California Association of Workplace
Investigators, Inc. April 2011, Vol. 2, No. 2


https://ssrn.com/abstract=3359833
https://ssrn.com/abstract=3359833
https://metoorising.withgoogle.com/
https://www.pewtrusts.org/en/research-and-analysis/blogs/stateline/2018/07/31/metoo-has-changed-our-culture-now-its-changing-our-laws
https://www.telegraph.co.uk/news/world/metoo-shockwave/
https://www.telegraph.co.uk/news/world/metoo-shockwave/
https://www.luminosoa.org/site/books/10.1525/luminos.11/
https://www.luminosoa.org/site/books/10.1525/luminos.11/
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2018/towards-an-end-to-sexual-harassment-en.pdf?la=en&vs=4236
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2018/towards-an-end-to-sexual-harassment-en.pdf?la=en&vs=4236
https://www.unwomen.org/-/media/headquarters/attachments/sections/library/publications/2019/discussion-paper-what-will-it-take-promoting-cultural-change-to-end-sexual-harassment-en.pdf?la=en&vs=1714
https://foreignpolicy.com/2019/03/07/metooglobalimpactinternationalwomens-day/
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2017/06/DFEH-Workplace-Harassment-Guide.pdf
https://www.dfeh.ca.gov/wp-content/uploads/sites/32/2017/06/DFEH-Workplace-Harassment-Guide.pdf
https://drive.google.com/file/d/1bZK2nxsuUTLqx8KfAZ6w2UneYLZ_gS01/view?usp=sharing
https://drive.google.com/file/d/1bZK2nxsuUTLqx8KfAZ6w2UneYLZ_gS01/view?usp=sharing
https://drive.google.com/file/d/1ypaD-vTSueQr8i-DwjVpaX_5Ka9DgoWt/view?usp=sharing
https://drive.google.com/file/d/1Vhmzu1UQNtjmZFQJqBUySkVzQ35iEnyn/view?usp=sharing
https://drive.google.com/file/d/1Vhmzu1UQNtjmZFQJqBUySkVzQ35iEnyn/view?usp=sharing
https://drive.google.com/file/d/1fHszUld4UCG-UYKcqt13Hi2FEX1b-h7h/view?usp=sharing
https://drive.google.com/file/d/1fHszUld4UCG-UYKcqt13Hi2FEX1b-h7h/view?usp=sharing
https://drive.google.com/file/d/1kyyDnCH0BvDrZqRkHfP8zKyBd42Gx1ZV/view?usp=sharing
https://drive.google.com/file/d/1kyyDnCH0BvDrZqRkHfP8zKyBd42Gx1ZV/view?usp=sharing

Oppenheimer, Amy and Alezah Trigueros, “Guidelines for Responding to Sexual
Harassment in the Workplace: An Update” California Labor & Employment Law
Review, Volume 32, No. 2

Oppenheimer, Amy and Alezah Trigueros, “The Meaning of ‘Due Process’ in
Harassment Investigations” 2019.

Oppenheimer, Amy and Craig Pratt, "[nvestigating Workplace Harassment: How to Be
Fair, Thorough, and Legal" 2003, Book published by the Society for Human Resources

Management

Vishaka vs. State of Rajasthan & Ors—The 1997 judgement of the Supreme Court of
India, recognizing workplace sexual harassment as a violation of equality and the
resulting directions


https://drive.google.com/file/d/1ik6IsD-MMiPiUe9z-_Hk1gLSAxpLsuCs/view?usp=sharing
https://drive.google.com/file/d/1ik6IsD-MMiPiUe9z-_Hk1gLSAxpLsuCs/view?usp=sharing
https://drive.google.com/file/d/1CNk-23luEQ7_-_UcPKh718Jbc30a8qHB/view?usp=sharing
https://drive.google.com/file/d/1CNk-23luEQ7_-_UcPKh718Jbc30a8qHB/view?usp=sharing
https://www.amazon.com/Investigating-Workplace-Harassment-Thorough-Practical/dp/1586440306?SubscriptionId=AKIAJP5BQOCSVTO6VN7Q&tag=s0277b-20&linkCode=xm2&camp=2025&creative=165953&creativeASIN=1586440306
https://www.amazon.com/Investigating-Workplace-Harassment-Thorough-Practical/dp/1586440306?SubscriptionId=AKIAJP5BQOCSVTO6VN7Q&tag=s0277b-20&linkCode=xm2&camp=2025&creative=165953&creativeASIN=1586440306
https://drive.google.com/file/d/1QVro7N21Vc8rYdKcoeiAbECBJAcj61s6/view?usp=sharing

