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Jesse M. Fried, JD
Jesse M. Fried is a Professor of Law at the University of California Berkeley, and Faculty Co-Director of the Berkeley Center for Law, Business and the Economy (BCLBE). He received an A.B. and A.M. in Economics from Harvard University, and a J.D. from Harvard Law School. Since arriving at Berkeley in 1997, Fried has also taught as a visiting professor at Columbia University Law School, Harvard Law School, and Tel Aviv University.  Fried has written widely on executive compensation and corporate governance.  Recent articles in the area include "Option Backdating and Its Implications" (forthcoming, Washington & Lee. 2008); "Hands-Off Options" (61 Vand. L. Rev. 453, 2008); and " Advance Disclosure of Managers' Stock Trades: A Proposal to Improve Executive Compensation" (3 The Economists' Voice 8, 2006).   Fried is also the co-author of a widely cited book on executive pay:  "Pay without Performance: the Unfulfilled Promise of Executive Compensation" (Harvard University Press, 2004), which is being translated into Italian, Japanese, and Chinese.
James E. Kim, Frederic Cook & Co.

Mr. Kim is the head of the San Francisco office of Frederic W. Cook & Co., a nationally recognized consulting firm specializing in executive compensation. The firm was founded in 1973, and has since advised over 2,000 clients, including currently over 20% of the Fortune 1000.  Mr. Kim joined the firm in 1998.  During his tenure, he has advised over 150 clients across a broad range of industries and business stages.  He has been a frequent speaker at national conferences, including the annual NASPP event since 2005. He holds a BA and MBA from The University of Chicago.

David Chun, Chief Executive Officer and Founder, Equilar
David Chun is the Chief Executive Officer of Equilar, an executive compensation research firm located in Redwood Shores, California.  Equilar, a Nasdaq strategic alliance partner, is the market leader for benchmarking executive and board pay and offers an award-winning suite of web-based tools for analyzing compensation and corporate governance trends.  Equilar’s research and analysis has been featured in various media outlets including The Wall Street Journal, Fortune, Business Week, The New York Times and Reuters.  Mr. Chun has lead Equilar from its inception in 2000 to one of the most respected and trusted names in the executive compensation industry.  Prior to founding Equilar, he was a Vice President in the Investment Banking Division of Donaldson, Lufkin and Jenrette, a global investment bank that has since merged with Credit Suisse.  Prior to DLJ, David was a management consultant with Bain & Company, a leading strategy consulting firm, and Kenan Systems, a telecom billing software developer that was subsequently acquired by Lucent Technologies in 1999.  Mr. Chun is a Founding Member of the Korean American Society of Entrepreneurs (KASE), a non-profit organization devoted to fostering entrepreneurship in the Korean-American community, and also serves on the advisory board of The Jackson Hole Group, a human capital management firm based in San Francisco, California.  David earned his MBA from the Wharton School at the University of Pennsylvania and a BS degree with Honors in Systems Engineering from the University of Virginia.

Graef “Bud” Crystal 
Bud Crystal specializes in the field of executive compensation.  He has written a syndicated column for Bloomberg News, and edited his own newsletter on executive pay called crystalreport.com.  Mr. Crystal has worked as an executive compensation consultant for Towers Perrin, a leading New York management consulting firm; where he was a Vice President and member of the Board of Directors and headed the firm's worldwide compensation consulting practice.  Mr. Crystal was Adjunct Professor of Industrial Relations and Organizational Behavior at the Haas School of Business, UC Berkeley, where he taught graduate courses in executive compensation issues and design.  He has written more than 1,600 articles on executive compensation topics, contributing frequently to such major publications as Fortune, The New York Times, The Washington Post, The Los Angeles Times, Financial World, The Wall Street Journal, Vanity Fair and The London Sunday Telegraph. In both 2001 and 2003, he was named a finalist for the Gerald Loeb Awards for Distinguished Business and Financial Journalism. He has also written six books, including, most recently, In Search of Excess: The Overcompensation of American Executives and What Are You Worth?  Which was cited by Business Week as one of the ten best business books of 1991 and was endorsed by President Bill Clinton, who called it "A wake-up call to the corporate world." In addition to his writing, Mr. Crystal has done extensive work in both national and local television and radio. He has appeared numerous times on all three network evening news programs, as well as ABC Nightline, The Charlie Rose Show, CNN, CNBC, Fox News, Good Morning, America and The Today Show. Mr. Crystal has been profiled in many periodicals, Fortune called him “America’s Leading Expert on Executive Compensation.”  And The Wall Street Journal called him “A Walking Encyclopedia of Executive Pay.” In 2005, the Society for Human Resource Management listed him among 50 people as having had the most influence on the human resources field in the past 50 years.  He has also been active in the public policy arena, serving as a consultant to the SEC and the Financial Accounting Standards Board.  A 1956 industrial psychology graduate of the University of California, Berkeley, he also received a Master of Arts degree in the same field from Occidental College in Los Angeles. 

Ira T. Kay, PhD
Ira Kay, one of the nation’s foremost experts on executive compensation, is the director of Watson Wyatt’s North American compensation practice.  In addition, Mr. Kay is a noted author of several books, frequently quoted source for major U.S. media and leading researcher on the relationship between executive pay and company performance.  He works closely with the boards and management of the world’s best-known companies to help them develop executive compensation programs that increase shareholder value.  Mr. Kay offers valuable insights into performance-based pay, stock ownership and the value of stock options through his leading-edge and highly regarded research.  He is the originator of the concept of realizable pay (vs. pay opportunity) that is now commonly used to assess the alignment between executive pay and performance.  He has helped numerous companies with their proxy disclosure.  His most recent book, (co-authored with Steven Van Putten), “Myths and Realities of Executive Compensation”, was published in Fall 2007 by Cambridge University Press.  He is also the author of “The Human Capital Edge” (McGraw-Hill), “CEO Pay and Shareholder Value: Helping the U.S. Win the Global Economic War”, (St. Lucie Press), and “Value at the Top:  Solutions to the Executive Compensation Crisis,” (Harper Collins). His articles have been published in the Harvard Business Review and the McKinsey Quarterly.  A dynamic speaker, Mr. Kay has presented analysis of executive compensation issues before the Federal Reserve Board, the S.E.C., the F.A.S.B. and a U.S. Senate subcommittee.  He is often quoted in the Wall Street Journal, New York Times, Forbes, The Economist and other leading publications. Mr. Kay has a B.S. in Industrial and Labor Relations from Cornell University and a Ph.D. in economics from Wayne State University.  

Kevin J. Murphy, JD 

Kevin Murphy is the Kenneth L. Trefftzs Chair in Finance at the USC Marshall School, Professor of business and law in the USC Law School, and Professor of economics in the USC Economics Department. In addition, he served as chair for the Marshall School’s Department of Finance and Business Economics from 2003-2004, and as the Marshall School’s Vice Dean of Faculty and Academic Affairs from 2004-2007.  He is an internationally known expert on executive compensation, and is the author of more than forty articles, cases, books, or book chapters relating to compensation and incentives in organizations. Results from his research on executive compensation have appeared in the popular, business and professional press.  Prior to joining USC in 1995, Professor Murphy spent five years on the faculty of the Harvard Business School and seven years on the faculty of the University of Rochester’s Simon School of Management.  He spent the 1994-1995 academic year on leave from Harvard as Visiting Scholar and Consultant at Towers Perrin, where his activities included making formal presentations and leading informal roundtable discussions on executive compensation to clients nationwide, as well as being involved in a variety of consulting engagements. He has served as an expert witness in a variety of high-profile compensation cases, including those involving Drexel Burnham (Michael Milken), Disney (Michael Ovitz) and the NYSE (Richard Grasso).  He has given speeches and presentations on compensation and incentives to a variety of academic and practitioner audiences, including the Conference Board, WorldatWork, and the Board of Governors of the Federal Reserve. Professor Murphy received his M.A. and Ph.D. degrees in Economics from the University of Chicago and his B.A. (summa cum laude) from UCLA. 
Ken Taymor, JD

Ken is the Executive Director of the Berkeley Center for Law, Business and the Economy.  Prior to joining Boalt, Taymor practiced law for over 20 years in San Francisco.  His professional experience included organizing, structuring and financing private companies, mergers and acquisitions, real estate transactions, intellectual property licensing and telecommunications.  He has also represented non-profit and for-profit developers of mixed use community redevelopment projects.  From 1988 - 1993, Taymor was Special Assistant for Business, Finance and Real Estate to the San Francisco City Attorney.  Taymor has been a Lecturer at the Stanford Law School and the Stanford Graduate School of Business, and a Visiting Professor of Law at UCLA Law School.  He is currently Chair of the Dean’s Policy Advisory Council at the UC Berkeley School of Public Health.
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