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This project examines how social institutions constrain rights mobilization, focusing primarily on rights to family and medical leave.  Theoretically, this work draws on new institutionalist and social constructivist theories in sociology to understand how work as a social institution shapes the meaning of leave rights in the workplace and in the courts.  Empirically, the project involves analyzing qualitative interview data from workers who negotiated leaves, doctrinal analysis of how social institutions affect judicial reasoning around leave rights, and quantitative analysis of how the litigation process affects the distribution and outcome of leave claims and precedental opinions.
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