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Why the Fair Pay Act

isn’t enough

Theﬁmthdl?realdmtoba-
ma signed was the Lilly Lad-
bett:therIym:.ndwhmh
provides women and minor-
ities with critical tools to chal-
Iemge discriminatory pay pric-
tices. In everturning 4 fols-
puided Supreme Court opinion
Jizniting pay equity anits, the
st marks an important atep
forward but, by itself, it is
uplikely to closs the wage gap
hetween men, and women:
‘Why? Because pay diserim-
ination is exly 2 part of the

problem

1t's 2 familar fact that wooa-
en working full tooe earn 18
cents for every §1 earned by

men, But this vwage diffarential

Iooirs very different for women
mthﬂldwiﬂluutchikim
Single women with no chil-
dren working full time make
96 cents for every dollar
earned by a similardy situated
man, A married woman with
children working full time
eams only 65 conts for svery
dollar euned by ber male
countarpart. And a singls
mother working full tirme
sarns 58 cents on every dollar
earned by a married man with
childres, In addition to dis-
crimination, one of the chief
factors cansing the Wage gap is
that women are mere liksly to
have major interroptions in
their work history due o fami-
ly obiigations, While some
women choose to leave the
waorkforee when a child comes
along or 3 parent s ill, teo
many are forced to leave be-

‘cause they de-not have the
zight to take limae off from
work for famity responeibili-
Hea without thie threat of ios-

| inga b or losing neceasary

salary 4 keethe familyafioat. |

To cinse this gap, President
Obami should T fforts
ob the unfinithed work of the

last Democratic prmd:m The

_| first.bill that President Bill

Clinton signed was also 3 plere
of workplace equity legislation,
the Family and Mediml Leave

| Art. That law ensures that

workers no kmger have to fear
lnaing their fob if they Lecome
#ick or pregoant, or If:

take brave to sare for-a new

hulwurammlyillfmmly
hmmt:ﬁislewe,it

allows thtn 1o comtinus o

hn]ﬁlajobdurmgumnsuf

fnmibrmpmmiblhhubﬁld

| e walasy hictories, and

e fior retmmment — creating
cxitical eeonemmic secarity for
thwir Familiesi, Byt after Clinton |

signed Ut beginlation, family
{ Jazve foli off the list of Ing-

inlative priotities. The act J=ft

] mtmihnnqupemmtuf

the workdoice, wnd ditpropor-
Sonatnly Jeft out bowwage

| workers. A the keave guar-
;anteed by th: FMLA is unpaid,”

86 it % inarressible o many
workers covered by the law,
Like Clintan's first bill, Oba-
m‘sﬁmtbl!.lpigmlxthcid-
ministrtion's commitment to
workplare coity. Butin orde’
to malke: $erinLE Progrs=s on

‘ women's equity and close the

BT aiaguine / NeriATLLBT

| wage gap, Cbams should urge

Congress to act awiftly toex-
pand job-protected family
].mve, enaure that wigkers

| have aceess to paid sick days,

and provide financial incen-

tives to states to follow Califar-

nia'gIsad and adopt pajd faini-

Ty legvedbut make it cven bet-

tar than California’s law by

| epmuring that warker's jobs are

protevted if they mhe the
Jeave). Obame showid also use
his exevutive power Lo make
the federal gevirament a mod-
ol family-friendly employet,
und go a stiep further by re-
quiring that federal contrae-

| tors and grantees abio provide
family-friend

Iy workplace .

policies

mmm mugt maks famnly
‘Jeuve a top presidential priori-
ty. Vice Bregident Joe Biden's -
Taek Ferce on Waorkicg Fami-
lieg and the frst lady's state-
ment ut the Lilly Ledbetier

| signing ceremony noting that

thebil is just “wae eornerstine

Cnrmﬂngﬂuspmbl:mu
Eritical to bqth econamic and
family security.
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